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Shaw Contract Group
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Technical indusiries, inc.
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Wednesday, January 20, 1998 % Villa Cheisting

Teopie: The Humar Side of ADA Complizace

Thome: 113G am - 130 pan,

Costs 320.00 Member; $25.00 without advance tegistration
A35.00 Guesyy 340.00 without advance regisiration

Location: Villa Christina

Beservations: Association Officc{484) 766-3632 or Fax 3847587767
Picase call Yemos or Lise by 4:38 pam., Friday, Jansary 15, 1999

Please notg; {a

moehlanon of vour reservation must be made 48 hours or more in advance of

the mecting, & 33,00 service charge will be added 1o all no-show invaices.

foin us i 1999 for Educational Prograres that bave bees developed o follow the OFM Coe
Compcicncy Areas, The Janusry Meeting will cover the Homan and Esvironmental Factors.
The topic will be The Human Side of ADA Compliance. We are pleased o have the Siats ADA
Coordisator, Linde Pricst as vur speaker. Linda travals extensively thoughont the State of
Genrgia training and wsisting with ADA complisnee activities, Linde will 1aik about real life
chailenges that she and others with disabilities are faced with to the work place. She will also
address some points on how we can find @ comfort level when working with disabled
emppioyess, Linda covers these importand seripus issues i a Hght and enterizining marmern

Hope o s2e vou 1 January!

Upcoming Evenis:

Januay
Human Side of ADA Compliance
Yilla Christina

February
Y2K Impact on Facibies - THBA

Murch
CFM Review - TBA

Developing a Great Relationship with vour
Property Manager ~ TBA

May
Facility Irmnge and Using your Facility as a

Hecraiting tool - TBA
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By Matt Bawson

Happy New Year!

IFMA Atlania 15 @ truly unigue orgasize-
ton and your 1999 Board is a group of
talented and energetic professionals from
varied ¥M backgrounds. I am very
pleased 1o announce the 1999 Fxrecutive
Board and Conuniitee Chairs:

Officers

Matt Bawson, Alsron & Bisd LLF
Vice President: Juyee Roper, Coce-Cola Ensergrises, Inc.

Treasurer: Dave Flory, Cort Furainere Rensal

Sevretavy: Rathy Favley, King & Spalding
Past President: Bhervl Yetske, fong Aldridee & Norman LLF
Adminisirator: Bob & Vernon Thomas,

Azzocustion Headgrarizrs, Inc.

President:

Lommitive Chalrs

Associates:  Bieve Spevling, Cocil Malons Company
Carcer Services: Marty Masen, Piney Rowes Manugesment Servic
Communiry Servive: Toxs Hastech, Millicare Envivonmental Services
Foundation: Shelia Faster, Foster Business Interiors. fuc.
Membership: Beth Chaplin, Kuoff
Mentoring:  Lendy Buchman, Dupomr Flnoring Systems
Newsletter: Buzanne Thowas, Meory Internarionsl
Professional Dev: Bathy Beper, Spring Communivarions Company
Programs: Tamumy Gadther, Juterfoce Flooring Systems. by
Public Relations:  Patil Stewart, fninaf Contract Servives Lid,
Sustainieg Patrons: Harry Ludwiy, King & Spaiding

We are committed 0 a strategic focus this vear that will
enable us to betier serve our membership, FM profession and
the community. Please lend youwr support and assistance o
these voluntesr professionals; the driving force behind all
HFMA Adanta programs, activities and services,

Let's talk about 1999, The chapier has developed a strateg
plan asd has made some orgsnizational changes io be i:
serve the membershin,

Four Strategic Initiatives were developed to create 2 plan on

which the Chapter and Committee Chalrs can advance their

volunteer work in a coordinated fashion. As | reported at the

December luncheon, our Chapter board has adopied the

Initiatives as Hsted below:

*  Broaden and Enhance Member Servives

*  lmplement A Comprehensive Professional Development
Progrars

+  Gustain Compuunity Service Efforts with YWCA

Year - Propars an Award Winning

Oy Comanittee Chairs have beso asked 1o develop oo
tes programs and services thal cwopliment the chair's 1999
achievable goals, 1999 committes goals and Chair contact
mfmmua{m are tocated on page three of this newsletier, I
you are miereated in serving on a particular C{Ismmiif{te o
have suggestions, please contact the commitise chair direc

or me at 404.881.7704. We are soliciting your ideas mi
feedback on ouwr membership serviess. Please et us hear
fromm voul

In support of our stated initiatives, we created the Profes-
sional Development Commities and Bathy Roper graciousty
sgreed 1o lesd this tmportant Chapter effort. This new

comunittes is charged 1o fmprove Chapter educational oppor-
tunities through CFM pPromotion. seminars, programs and
coordination with academic institutons.  Qur Menioring
chawrperson, Lendy Buchman, will also be working with the
Memberalup and Associate Committess to facilitate a more
effective Chapier inception program,

In addition, our Newsletter {ormat will change to support our
Professional Development Program Initiative, The chairs of
the Program, Professional Development and Newsletier com-
mittees are on a taskforce o organize our monthly newsletter
nformation around the UFM core competency areas. Beg
ning in February, the newsietier will be developed as &
roouthly resource and learning tool. Along with the monthly
administrative nformation, youwr IFMA Atdanta sewsletter
will report the focus Area of Cosupstency, monthly luacheon
progran:, any related professionsl developrnend opportunities
and coflateral articles. Wy hope that you find this change
useful and informative,

1 thisk you will agree that your Board is haed at work for vou,

yvour Chapter and vour association. With 3 coordinated piarz

ot Professional Developmernt Activities, Programs and Merm-

ber services along with our improved Mentoring Program,

we are striving 1o meet the growing service and educationsl
emamds of the our membership.

This year, we encoursge you iake a fitle time fo sdvance
wimar carcer amd profession. After all, this 15 vour Chaplay
and frankly, IFMA Atlants is a bester Chapier with you in #t!
Thask vou for opportunity to sgrve IFMA Atlantz again in
19449 Flease Yol us know how your Chapter can betler serve
vou and our M profession, Many thanks

January 1999

A - Atlania



| sociales - Sleve Sperling (404.351.3891)

¥ Develop a plan that will reduce time on Waiting fist

* Coordinate efforis of Asscciates o promots
Protessional membership

* Develop programs of interest (o Assotiate members
{il.e. a panel 1o rain Associales o market products
and services to Professional members)

Carear Services - Marty Mason (770,852 85813

* Place three Facility Managers during the year

* Reformat Caresy Domer in newsietier

* Quarterly "Managing Youwr Caresr” arficles in
newslelter

Community Services - Tom Maslach (770.875.1113)
* Complete YWCA's NE. in-town facility & devslop a
faciiities procedures manual and model for use at

other facilities

* Begin work on the nexd YWCA sits

¥ Develop job description for Facility Manager
position at YWCA

Foundation - Sheila Foster (770,988 8122

* Promoile the Foundabion's importance and
contribulions o IFMA mesmbers,

* Conduct g fund ralser{s} - The Golf Tournament and
Slient Auction

* Seek racognition for IFMA Allanta 1998 contributions

to the Foundation

Mentoring - Lendy Buchman (770,480, 78031

* Deveiop enhancemenis 1o the current Menioring
Program

* ientify new members "Time & Talents® and get them
irvoived with a committee and members of
Hke inlsresis

* Develop a betler hespitality effont

Membership - Beth Chaplin {404.522,1835)

* Increase Membership Retention %

* Create & publish Chapter Directory in a new format
* increase percentage of Membser involvement al

7 nestings and functions

Newsletter - Suzanne Thomas (404 881.8880

* Re-orient newsletter content to membership and
sducation

* Commiltes inpul and grticles - in specific,
coordination of efforts of the Programs,
Professional Development and Newsletier
Committess

* Add morg photos 1o the newsletier

Professional Development - Kathy Roper {(404.84%.801 1

* A CFM Foous - Chapter sponsored training and

testing
* Educationad Focus - Seminars, Round Tables
* Coordinate (34 Tech Masters' Program Development
* Coordination of Tours - 1 per quansr
* Congider the develppment of minl-councit program

Programs - Tarmmy Saither {404.522.0081)

* Coordinate Program Committee efforts with the work of
the Mewslelter and Professional Development
commitiees

* Wil select programs o altract members and enhance
sducation

* Develop programs for continuing education oradit
for CFM

Public Relations - Patt Slewart (404.637.8188)

* Develop improved media relationships

* Publish articles in at least three publications

* Develop newsleller advertising and publish
promobonal opporiunitiss

Sustaining Patrons - Harry Ludwig (404 872 45023
* Coordinate renewal for 1898 program participation
* Maintain Patron involvement and enthusiasm
throughout the year
* 1888 Program Elements
-ompany Logo Displayed on Chapler "Logo Board”
at ali mestlings.
-Zompany nams listed on front page side bar of
Chapter newsletisr,
-Company nams isted on Chapler lslterhead used
throughout the year.
-Compary promotional plece i 1988 Chapter
Diraectory.
-Patron recognition al all meetings by red ribbon
on badge and comments from the podium by the
Cragler Prasident.

Jaraary 1999
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Srmart Moves & Modernization {Conifind 2t 1.5 CFM polnts for cach)
Where: Cobb Convention Center
When: Wednesday, Feb. 24

Ssnart Movey
7143 - 830 am - registration
830G - 11 am - program

St Modernization
1-1:30 pm ~ registration
138 - 4 pra - program

World Work Place Eorope 38
33 May - 1 Ruse, 1999
Gothenburg, Sweden

Programs
Japuary - Homan side of ADA Compliance {CFM Core Competency Area:
Human amd Ervvivomrssstal Factors} - ¥i8a Clristing
Febroary - YIK Impact on Facilities - TBA
Barch - OFM Boview - TBA
Aprit - Developing a Great Relationship with vour Property Manager - TBA
May - Factllly beage arsd Using your faciBity as & recruitiog tood - TBA

The facifities manager's seurce for
technology supeitise

*  CAFM and CMMS specialists

#  Floor plan convarsions 1o CAD

#  Updated CAD plans incomporating multiple
additions and renovations

*  Document management expaiis

Gafl ludy Claments
404 575.0097 « OOCES- UL LEE

December Meeting Becap

December Awards Banguoy
The 1998 annual Awards Banguet
festive affair held at the Atdamia History
1er. This year four recipients received the
Frabel crystal peach award for theirsontribu-
tions 10 Facility Mavagement.  Qutstanding
Associate Award went to Marty Mason of
Puney Bowes Management Services, Marly
was recognixed for his many confributions of
thme and cffort to the Adama chapter. As
Career Services Chair and "Pin Wirard", as
well g5 World Workplace coordingtor for the
chapter, hix gnthusissm and dedication 0
IFMA are exemplary,

Achieverment in Facility Management
Aweard was a tie this year. For her work at
L8, Heslthworks, Martha Osborne, CFM ro-
ceived this award.  in addition o regular
deties and setup of numerons new medical
arwed administrative offices, Martha compiled a
Procedures and Policies Manual for Facility
Management at 1.5, Heabihworks, Addition-
aity, Kathy Farley and Harry Ludwig of King
& Spalding were jointly awarded the Achi . -
ment in Facility Management Award, Build-
out of two new floors and development of a
new Mock Courtroont, as well as many other
projects this vear, while at the same time both
served on the IFMA Atlanta Board, made this
team deserving of the award, Mo Distin-
guished Member Award was preseuted singe
R0 nominations were reccived.  Forty-nine
generons door prives were awarded  prior 1o
our new Exgcutive Board being sworn o for
1999, Qutgoing President, Sheryt Yetsko re-
sainded the chapter of the many achisvements
in 1998 and thanked all the voluntzers who
participated throughout the vear. Matt Daw-
son provided a clear and inspiring direction
for 1999, Several changes and a2 focus on
improvements for all members are planngd.
Overall, the festive mood of the attendees,
many who brought gifts for children at the
Tntown YWOA, ooy conmunity refations part-
ner this year, was shared by everyone and we
ail left happy and ready for an even n.oe
successful year in 1999,

fanuary 1999
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“Loartnering for a Better Crnnmunity” is the community services theme for

the NE in-town facility of the YWCA. A banner will be made with this
stogan and bang owside the facility to ring in the new year. The NE
facility ds located st 937 Morth Highland Avenue, hetween Virginia Av-
soue and Ponce de Leon. The facility has  approximstely 22,000 square
feet of usable space.

We bave made significant strides since our beginnings back in Septersber
of 1898, We are atteropting (o set this model up s a typical refurbishrent
project that might go on io our daily lives, with one exception, there are o
competions on any given product or servive. We have o general contrac-
oy Metrie Constructins, under the leadership of Clint Mays, who have
stepped forward to lead the team. Tom Vernon of ADP has accepted the
challenge o be our leader jo facilities management. Through the work of
Metric and past assessments by owside consulting firms, 3 project scope of
work has been defined in the form of bar charts depicting tasks, milestones,
and project summaries,

Some of the areas the project feam hopes o make improvemenis on are:
the roof, landscape design, lead abatement fssues, restroom repairs. ADA
comphiance, installation of FA system and security system. repairs to walls,
cethings, playground surfaces, installation of sew fooring, and sew play-
rround cquipment,

Our first project completion date has been set for the end of April 1999,
This we bope, is a worst case senario based on each tusk taking rwice as
long #s the norms! set of parameters. We will not, bowever, wait until then
to begin our second facifity projeet. Cnee finad plans have been established
and our facility management leader has had time o review our progress 1o
date, we will begin o assernble our second project team. That facility and
iis needs will be presented 0 the chapier in the sear future,

Americans with

Disabilities Act:
{From FM Journal September/{ictober 1997)
The first major revision of the design criteria
for implementing the ADA was released in
January 1988, Facility managers, Architects,
and interior designers for “commerical” facil-
Hies geed 0 factor in ADA requirements
when developing project scopes for renova-
tions or new construction.  It's important to
remenmber a renovation project triggers the
need for an accessible access route from
parking, as well as iollet room and other
modifications. Best practice companies and
mast "public” facilites have completed ADA
renovations.  Facility Managers should con-
tact their contract architectural firms for fur-
ther mformation and company legal repre-
sentative for guidance. Don't forget to retain
#ll records of renovations, including assess-
ments. For more information on the ADA,
visit the ADA homepage at www.usdo].gov/

ciriada/.

Party

SIEMA - Adanta’s own Marty Mason provided
music for the Board Holiday Party

IFMA
Board
Holiday

Matt Dawson, our new
President, cutting-the-rug

lanuary 199%
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Welcome 1o Our New Mambers
4th Quarter 1288
Professions! Members

Wade Allen
Denise Andersen
Jerald Bamett

- Arthur Blue

S Chandier
Maloolm Uolbent
Michasl Coughlan
{an Dalton

Linda Danial
Palricia Dingsls
Jeswant il
Virginig Gorday
Randoiph Marrel
Waren Marris

Les Holloway
Cynthia Lombard
Stephen Joyner
Lorraine McCleskey
Hohert Miler

Ton Mooare
Brenda Hothstein
Cindy Beal

Shella Taylor

Ann Marie Walsh
Daniel Watch
Larry Watking
Associate Members

Bob: Glazer
Soot Hanlon
B Jensen
Tina MeGinnis
Adsx MolGraw
Arny Myers
Richard Sellers
Tim Thomas

The Cocs-Cola Company
Worldepan

The Coca-Cola Company
Johnsen Controls, ing
internal Revenue Service
Giale & Wentworth, LLC
USAFR

internal Revenuse Sevice
Georgia Power Comparny
Tayior & Mathis

Jahnson Corrols, nc.
ARG, Ine

MO World Com

Heery Intemational
Canada Life Assurance Company
Howlett Packard Company
Georgia State University
Fannie Masg

irternal Revenus Service
MO World Com

HBOG

The Coca-Cola Company
Healoraft

Invesco Hetirement Plan Semvices
FParking & Wil

infernal Revenus Service

Caribiner
King industrial HBealty, Inc.
OLM, Inc.

3M Stationary & Office Supplies Div
oot Technology & Managemend, inc.
ACH-The Purchasing Professionals

Polyooat Systems Ine.
Double T Consuiting, Inc

Presently, the

NEED A GREAT EMPLOYER?

Have you considered contacting the REACH Adult Progam
for your next employes? You may want 1o consider
date, adults in the BEACH program have worked at Ty
Kroger, O Penney oullet store, sod most recently with
Comonwrdly Services Chair Tors Haslach at MilliCare Bnvi-
ronmental Bervices. Their jobe range from stockromn help,
warghouse clesn up, housekeeping, jsnitorial services, and
carpet maintenance, REACH began is Supported Employ-
merd program in 1990 with a desire o funther sahance
opportunities for adulis with corebal palsy, down syondrome,

rbeubella syadrome and other developmental snomalies
becomes more independent.

Supported Emplovment alfows the adult f0 be hived n 2

i position with a job coach for assitance in learning the job,

After the adult has sufficiently leamed the job and nanral
suppotts have developed gt the job site, the job coach is thee
rernoved.

> adults at BEACH are avatighle o work be-

tween the howrs of 1000 aro to 2:38 prs, I you woudd ke

more information on ins exciting program and & chance for
YOur company b continue to give back to the comreunity
and the REACH program, piwxs
REACH at 404.377.3834,

mtact Tammy Irvin of

THE SMARTER APPROACH
TO OUTSOURCING.

SLaLiy ‘)«i!’i R armnersiy O uen

i-:;‘u af jca)piaf and

Avches
Massags irens

waphies Magagemos, Pans Maragement

& Member of the ’5\}93 Leoup of Companios

BE%AVERUE Of Lk ASResinas, New York MY 3000
Fed BTEAOEAETAT ¢ Faxi 2125002134 ¢ internet wiw s S charli Lo
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IFREA - Atlanta

Annual Banguet Highlipghts

The December Luncheon is always filied

Marty Mason is recogoized for his
achievements.

CEAREIIBI,

e

Fn-coming and Out-going Presidents
Matt Dawson and Sheryl Yesko

Mew Board Members for 1999 accept their
positions

Javmary 1999

FMA ~ Atlaniz
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