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Wednesday, June 25, 1997 (NOT June 18) » Villa Christina

Eite Time

June 25, 1997

P3am - B30 pan.

$20 Member: $25 without advanced registration

$35 Guest; $40 withouy advanced regisiration

Villa Christing

IFMA Office {7703 9483963, ext. 23 or PAX {770} 7459164
¥** Please call by Friday, June 26, 1997 o make your reservations.

Topic:
Date:
Times
Cost:

Location:
Reservations:

Are you ready for a littie tnspiration? Think vour boss conld use some ton? Then make sure
you're at the June IFMA meeling for Boss' Day on fune 25th. (Please note - Jene 258 is the
$th Wednesday of fune, instead of the 3sd Wednesday?

Chatlie Eitel, author of Eitel Tine, Turnaround Secrets, will share thoughts from his boak, Chiali
betieves that the most fundamental skill of Bving is knowing how to make #o0d cholees. My Eltel is
President andd CEO of Interface, Inc. He aversess over 3500 employess in a company that pro-
duces in excess of $600 million in sales. He belleves that his “cuality of life” principies of making
good chotves has bean responsible not only for his business successes, but also for his happy and
successiut family lfe, Mr Bited relates success to being accountable, helping others and choosing
to walk in & marner where others receive credit. Come, bring your boss, and be inspiredt

Volunteers are wonderful people! The Atanta Chapter of IFMA is abun-
damtly blessed with dedivated, responsible volunteers in all areas of our
chapter. As president, Toften interact with these busy peaple and am abways
amazed at the ievel of energy, enthusiasm and excilement they all display.

FoRad . ?
These voltnteers have made my job very easy and 1 want 1o acknowledge

thelr contributions which often po unpoticed by the larger membership. In
woting these contributions, please remember that this is not in any order,
neither alphabetical, by amount contributed, nor any other category. They
bave all contributed without reservation. If anvone is missed, my apciogies up front. Because

iy

this entire chapter of volunieers operates so independently, T may inadvertently miss someone,
Cften Edon'tknow what major contribations bave ocoured unti they are completed. And often
the comumitiees” wak 15 50 unassuming that no one outside the committes understands the
level of commitment giver, even vyour president!

For insiance, we just completed our successful Second Golf Outing under the capable leader
I'e)

- ship of Keith Rodbell With a group of only six, Keith doubled the proceeds over onr first event

contingsl on page 2



President’s Message contirued from front

and brought in over 85,000 for dova-
thons o Limiw Wav.

And speaking of United Way, §~iowarei
Chapman, owr Community Servic

Committee chalr, has held numerous
meekings and s sc*tin'g up a formal pro-
gram with REACH, a Unied Way
agendsy, 5o that IFMA can provide {a-
ciltty management services o this wo
thy agency. After some iniiial site vig
and analysis, this program wi
viaricd up slowdy, sew

eded. De epe
ess with th
agency, Howa
branch out and
agencizs of Uni
informarion as

gram unmi

Our Members
by Lord THE
Year, has provided the year's frst
eniation session for new and pmamc-
e
niitusns change i this vy
bership, due to zi*c broadening &
Fruiw sional member calegory. The 5

Chapter Directory s in production an
other exciting piam for memberst
contests and additiona! orientation
meetings are being planned.

Exciternent over this year's 13th Ann-
versary celebyation was spurred when
Martha Osborne sgreed 1w organ
our chapter Archives. With a commit-
wee of five Martha has pulled topether
{5 vears worth of papers, awards, news-
¢ erther information from vart-
ous officers’ basements, attics, cay
wrunks and other sundry places. In hey
excitement over the anmiversary, she
visunteered 1o orpanize and coordinate
our 15th Anniversary Party planned for
September 12th A spuzu. theme gnd
festivities are abready underway and
Martha's excitement, energy and poetry
siitls are astound ng’ Once this
woman’s creatve juices siart Jowing,

nembers while dealing with 3 -

stand back fur a flood! Mark your cal-
endars now for this special event, again
conrdinated by tireless volunterss.

Claire Brucks has the largest and muost
organized commitiee, Frograms, v

aver seen i vears. With fifteen velan:

eers, they have divided the months and

several Individuals are responsible for
vach month’s program. Numerous
o and special events are planned
for the rest of this vear

Prior w yearend, we
again, from Ha

__ »g‘? ‘%huyi Yetsko has

et an internet HomePage fur
the Atlanta O apiﬂf of FMA Within
the nexvt month she will have us ondine
md wu can find us posted with the
fat ;ﬁzawc;‘ a% i the

na:mnai issues. ””he Brave xoai Who
hetped the chapter through our first 1ax
retorn is our treasurer, Sheryl Berg
What 3 challenge (o accept, after just
learning how o keep the chapter’s fi-
nancial books,

This wonderiul newsletier, which will
be nominated for an indernational
Avard of Excellence at World Work-
wace this year, 18 produced by Sonya
Tablada and Pauline Wi arriesr These
iadies trelessly remitngt os to submit our
articles and coordinate all the submis
sions and oversee production and d‘;s~

. Please helpm

. Relations chair, has
the cost of the ne

tribution. I's a huge, thankless job.
e change that by thank-
ing them next thue vou see either of

 them at chapter functions. And Marla

Witliamns, our Adventising and Public
sed s detray
by setiing up

and running the Kewsletter advertising
program. 3h also werked with lo-

cal nEwspa
o ;:subhg

aed gotfen our name

ship with the
icie, whzdz R

iﬁai&b
assosia-
y hegn a

Gicial axgx' of Marla’s congribution.
Coordination of our guanerly

seanstiable discussions has been ex-
pertly handled by Ann Steele, our Edu-
cation Co e chair. Her dedication
is demo vy her attendance at
May's board sreeting only an hour al
n Atdania fmmai“”’cr-
tralia! This commitice
up a CFM Stady Group,
g other edig cational o
out chapter. Proreotions
wided to several TFMA
car through the efforts
jek Luders, our Carcer Services
air. He Is abways on the lookout for
new facility manageiment positions, and
has successfully matched numercus can-
didates and jobs already this vear Hyou

hear of opznings, please let Rick know.

Our Assoclate Commiitee chalr, Dave

Flory, has worked diligently to coordi-
nate efforts with the Intermational of
fice i maintaining our Associate Wait
List. He also works dosely with the
Membership Committes az‘d 5 WOk~
ing on 2 program for Associaies to
SPEaT ?W d member siip drive efforis. [
Associates ever have jssues for the
board or supgestions in general, Dave
i3 your first contact. Also asgiotmg in

continued on page 3
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DY WEY R SIS < i 7
Presigent’s Message continued from poge 2

mamnbership efforis is the Hospitality Commitiee, chatred by
Carol-Anne Kahian. This commitiee greets you each month
at our meetings and Is working on expanding efforts 1o bring

in potential members. :

Gene Meany, our Sustaining Patron Coordinator has met |
with ull of this years Sustaining Pairons and 8 our contact
for interested new paprons. Feedback from this important
group of members is Gene’s ongoing contribution. Changes
to the Sustairing Patron program are also being coordinated
by Gene.

Each of these committee chairs has numerous other volure
teers assisting them, and we simply don't have space 10 rec-
ogrize each one individuatly But i you've ever helped out,
volunteered on a committes or filled in for someone during |
meetings or other funcrons, THANKYOU [am thoroughly
inypressedt with the dedication of all our members. If you
want 1o get volved with this dynamic group, either on a |
Commitier, as a cornmittee chaly, or simply want to help out
atone event, please let me hear from you. Too many rooks |
don't spoil this dish; they make it wonderfull

Energy Deregulation

May's monthly meeting certainly helped o shed some light
on the tssues of energy deregulation. M Thomas Budocchi,
Executive Vice President and COO of FMES, Inc. shared with
IFMA s thoughts on what It means t the Facility Manag-
ers and consumers, While deregulation isn't here in Georgla
vet, U8 & pretty safe bel to say it's coming. The test market
will be happening In California in 1998, Other states, includ-
ing Georgla, will follow suit in the next few vears,

One of the greatest benefits 1o the consumer, whether indi-
vidual or corporate, will be the benefit of competition. Mo
fonger will you hiave to arcept only one option frean yeur
energy provider, Energy services will be broken down into
the various components offered by a host of suppliers. and
you wiil have a menut of options i choose from. Included In
those options will be your cholee on billing. Do vou want to
finance your energy bills, or have them adiusted according
ter the rise and fall of the stock market? Would vou like o
have water, gas and electricity billed together in one monthly
bill? How about your cholee of how your energy is generated
~do you prefer water generated, wind generated, o solar
power? Mr Bulocrhi siressed the Importance of analyzing
YOur energy usage now, and knowing what’s important and
not important {0 you, or your company. If vou have a ¢lear
idea of what you want, and are clear in asking for i, under
deregulation, you can probably get i

s
impactiog Yolal Energy Costs Today
BhRE i tyy (GRS Yaedne? N N Y WS BOIRQWE T
i Qe ¥ ety Bve Py, T 5 g
WRIKC Y L g e gy Wt S I wese o i Wemtlons B onss to
umond L o fonrt | SRRt ety OO | aosens Gty kel
chaigpen? H ST Al } H é
¥ O¥ ¥ ¥ ¥ ¥
{Consurption * Unit Coss * Scpuraey + Administration
whadenr A B % I3 4
hansgiadint | H H ! ) H
:-);eki' o i £ a0 Wk £ty Wit
i ot avoRvle” : ekt e fiene?
£ ratenet &re my iR . .
charpes cost nnd Cnrrest? Wit ki “yy
H ' CCOYNIROP nos
[ p—— e(:u%;;'w &5y b pruiie? S gRit Hewds
xhayes? .
Al ge vrreyssisien kndependen:
%

Energy Roundiahle a Success!

The roundtable Inflowing our May hunch meeting was a suc-
cess and those attending were given a broad perspestive on
the future of energy deregulation. Many thanks to our panel-
ists: Tom Bulocchi of FMES, Chirts Savage of Georgla Powey,
Lyndon Tayler of ENRON Corporation and Doug Thomas of
AGL Investments.

~Bill Thorpe, Education Compities

FR4A - Atlanta
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Say Hello to Our New
Professional Members

Robin Browy: - Student

Your company ks growing. 1t s rapidly becoming abvions that |
) T475-5348

your employess are outgrowing your leased space. You stifl
Ay have two vears ieft on a len
vear lease. Your CEC has given
...... T ; von the task of long term shia
L : tegic planning  for b
company's projecied growth
while at the same time form-
ing a plan to accommodate the
current expanding work forge,
Do you renew, move, consoli-
sate, reengineet, expand, ora
combination of sl of these op- Bivk Callehan,
tons? You roust consider the Suppon Services Admin
: = many opposing forces suchas | e Coca-Cola Company
business and political pressures. thme and resultant deadiines, differ | 404-676-53279
et goals, hidden agendas; consensus decision making, and band-aid mentality.

Joan P Kessel,
Director of Administration
st & Young
H34-81 75348

Karen Leagug,
Principal
fova, Danicls, Busby
4034-B92-2880

-
i

Lindg Beneficld,

All of these factors necessarily call for careful sirategic planning of “the menage- Vire President
sial process of developing and malniaining a viable fit between the organizalions | Wamer Summers Dictzel Benefield

objectives and resources and i3 cnvironmental opportunities.” To fovmulate the | Ward & Associales
strategy vou utilize the company’s nission statement, goals and vivectives. The 40343516075
priveary purpose of Corporaie Real Estate and Facility Management # 1o suppont
the company mission a1 2 business level and create and mainiain harmony with £d Williams,

the overall mission and strategic plan. {Jongs-Principles of Corporate Beal Eatate.) Director of Real Estate and Risk
Management

Stple, vight? Meed heip? Want 1o gain a practical and solid understanding of the : Metropolitan Atlanta YMCA
essential parts and processes of acquiring real estate? On Thursday, June 12th, | 04 GRIOET T
; i & 3 : 404-588-26372

the Hducation Commities will be having an organizational mesting for a Real
Esigte Study Group, with two other tentative meelings set in the following sum- | Todd Taylor,

mer moonths. The first meeting will be at 7:30 am at Facility Besources Tne., 1117 Manager Facilities Management
Perimeter Center West, Suite N211. Call 770-293-4700 for directions. : AGL Resources Servires Co,

404-584-41G7
Studies show that Real Estate and Financial Plavning are the two areas that most

FM's need more experience In to pass the exam. Is this an area that vou may need | Marcta Knight,
el on i preparing for your CFM exam? Contact Ann Steele at 770-751-2020 Director- Pacilities Management
with any guestions. Nix Mann Perking & Wil

404-873- 2300

INTEGRATED AWORLD OF THANKS

THE SEN AND WOMER OF THORPE ENTERPRISES WISH 10
= Azaet Management, ino, THAMK M5, VEROMICA PEMBERTON FOR HER CONPILENGE N
CHOCSING OUR COMPANY'S SERVICES FOR HOUSEKEEPING
ARD CARPET CLEAMNG AT THE MITSUBIZH DONSUMER FLED-
TROMICES AMERICS, INC. NORCROES FACIITY,

THORPE
= ENTERPRISES

Furmniture and squipment inveniories for facility
design purposes, and compuler hardware and
software inveniories., Assel management
software and bar code scannars for on-going
azset managpmment.

- . . ) YOUI SINGLE SOUSICE FOR FACRITIES SURPQRT SERVICES:
Call Marla Willisrms at (770) $68-8880 todayll SECURITY, HOUSEKEERING, MAINTERANCE SND SERVICE!

fune 1997 IFMA - Atlanta




EEMA Golf Outiog gt River
Pires welcomed 90+ goli-
ers avd ralsed over $5,000
for United Way. Qur
thanks o the generoas
and  enthusiastic golfers
and volunieers.

LANT /24
5 PEDDLER.,
ST

Plant Peddler, Ine.

(770} 4302649
(770} 432-9783 (Fron)

Koy Personnel

Mark Mupcawicz, Frasident
Sheryt Barg, Sales Manager
hary Dyer, Gengral Manager

Plant Peddivr, Inc. has served
Metra Allanta and autlying areas
for 15 years speciglizing in
IRTERIGR PLANTSCAPING
design, installation and guaranised
maintenance.

We use ving mants 1o create
professional sifior images and
haalthiul snvironments.

Living plans bring forth the
freshness of outdowrs, bhosiing
morale, atlendance and
productivity of empiovees ang
visticrs adike,

MASA studies prove that interior
wopioat plants play an integral part
in eliminating the nvisilde toxing
emitted by the equipment you use
and/ar the building itself.
Adiressing “Sick Buillding
Syndrome” is 8 sarious concern in
all hufldings, new and ofd,

You can purchase of lease plants
and accessories from us or we wit
take over horticuliural services for
your existing material,

We ainn offer short term plant
rentat for special evenis, corpomie
mestings, parties, weddings, etc.-
indovrs or outdoors.

i wither case, you will get the
finest gquallly plants, professionat
malerials and professional servics
avatlable in he Metre Atlants ares-

We Guaraniee §i!

Faa - Atlanta
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IPMA Arvawia’s 15tu Annaversary Gara Pravs PROGRESSING
Mark vour calendars now for the grand celebration marking our chapler's 15th
Vear. The Archives Committes has promised 1o take us down the “Yellow Brick

Road” through 153 years of memories. Yes, vou guessed it the theme §s "Faclity
Managers in the Land of 02" Come join us for cocktalls, dinner and dancing,
More details forthcoming but we do know:

Wuere:  Georgia Rallroad Depot
Waene  Friday, September 12
Tover 6:00-11:00p.m.

Ax Eveswe ar Plave & Buster's

Mark your calendars for Wednesday, july 16th © attend an evening social for
IFMA Atlanta. This will be a great way 1o soclalize afierhours and relax while
epjoving the fu-filled activities at Dave & Buster’s restaurant and casing. Look
for move detalls i the Tuly nowsletter

Tour or Turwes Freoo & Braves Gamg

Listen cut for an anpounsement from the Prograns Commities inviting Atlanta
IFMAcrs to tour Turner Field and enjoy 2 game faaia;rmv Atlama’s favoriie base-
ball tear after the tour. This will alliake place In August, which is lust around the
conern. So watch for s:hz.taaz:,«; in the july ng @’fi»tizer for a date und tine!

VIEW THE WORKPLACE
FROM ALL
PERSPECTIVES

Ordy one cvent meakes it possible fiy vou
1 explore the variows mpects of a pro-
dusztive wrkplace, Wonld Workplace 97 s i
where professionals will meet to learnand

E diseoss ol the latest deas nvolved with
preciding effective weak enviromments.

WORLD WOREPLACE ™97

o

Texas, LiSA
¢t B7, 1807 §

Drailas,

For rpore informatin, call 1-713-629-673 §
send an c»mzui o events@ifima.org or visit
our Web ¢ite at www.iima.org, WDy,

e QO

Educational Opportunities

Trunspay, juns 19
7245 a8 - 183080
Repaissance Waverly Hoiel gt Galleria

“Smart Moves Semingr”
by Corporaie Realty, Design,
Management rstitute

Canttact: Glenn Fischer 303 2 74-7
e-matl plischer®ackceo

""‘\
Ra

IFMA professional members can ar-
range for complimentary tickets
thire ugh the Corporate Realty, Design
& Management Institute v calling B0
452 -4480 of faxing your request o 303-
274-1423. IEMA members mast pre-
register, however, to obtain the comp, -
mentary tickets. Adinission Is 535 at the
door without pre-registration. Profes-
sional members will gam L3 certifica-
tion maintenance points for the CFM
designation by atiending.

Touussnay, juiy 24
2680 ~ 4:80ru
De¥all Gffice Environme

The IFMA Education Commiitee s
pﬂ*t%"s“t?‘w a roundtable discussion per
taining o "Strategles For A Sucressful
Farility Manage »Bgz"}phgn artnership.”

The panel will consist of two facility
managers and two suppliers who can
shed Bight on conditions that lead to
successful relationships, This tople is
cnie that all of us deal with on 2 daily
basis and the free-flow of information
will bz extremely valuable.,

The fmzmimbi Mhmuac«i for Thors-
day. }gixf/%*%z fron 2000 ~ 4:00 pi, and
il be held at DeKall Office Environ-
ments, 1690 N.E. Expressway. Direc-
fions wiil be prowvided in nexd month's
newsletter

June 1997

iFMA - Atlanda



Ay

Faciaries Pramnmis Coonumarog,
Worens

Respo iies include voordinating
mpwves, relocations and new employees
based on dirgction provided by the Fa-
cliities Planner Wil serve as liaison
with appropriate injernal departments
and deternaine furniture placement and
assignments; maintain humitore and
{ixture invenioy; develop and mainiain
procedures and guidelines related 1o
moves and furniture. Muost be gble ©
i andior move up o 25-30 pounds.
Conact: B Moran- 7705637485

Company; Jos Conr: TRO4GG; Graps:
-8

The successiul candidate will negotiate,
reconnmend, execute and administer
purchasing vontracts and corporate
oblipations within the responsibility of
Purchasing Services and in accordancs
with Strategic Management Tean goals
anst objertives, Heavy interaction with
management and various vendors and
saies representatives. CPA or CPM de-
sired. Previous purchasing, negotiating
and supervisory experience necessary.
Contact: Glorta Cunningham-Sneed-
4(4-B47-40R7

™o

The Career Services Committer is always

: fooking for new and potenticd positions to
announce i the newslelter, If vou are avere of any job opportunities, please confact
Rick Luders, Career Services chaiy {770-491-0038 FAX) with ¢ brief description of
each position.  The following positions are avatlable fo inferested candidates. If
interested, please contact the emplover indicated directiy,

Sentor Mavrenance Mecuasic, Erec
Sysrems, I

Dusties include installing, dismaniling,
repairing and reassembling complex
equdpment and dlagnosis ciuipment
fatlures. Reguires 10-15 years hands-
on maintenance sxperience with
knowledge of boiler, chiller, HVAC, I
water, comprasased alr and process lab
eguipmment, Basle environmental heahth
and safety knowledge a must.
Bachelors degree and two vears of su-
pervisery experience preferred, Excel
fent benefits and compeitive salary.
Send resumes 10: Fleg Systems, Ing,

A8 1110, 28480 Uormaate Avenue,
¥ 3 P men S v 3¢
Hayward, CA 94545, Fag 510-783-
@5 A7,
Al

WNarionan  Facinities
IBGoopwn Cospany

Duties inclhude maintalning and up-
grading facilities nationwide. Must have
bnowledge in faciliies management
and must be willing to relocate 1o the
tast Cogst. Base office in Nonheast
and facilities located n seven cities and
sty states. Mailday resume 1o
BGoodwin Co., 8302 Mopac, Suite

GAE Risesies T mGREG . T ¢
B-225) Austin, T¥ 7875%. Fax 512-

MANAGER,

Daneeron or STRATEGH Pramnmg-
Corvorare Rear Exvars, Losswyy
Murnar Iisunancy Company

Will develop strategic real estate and
design plans for all business units, de-
velop and maintain corporate furmitare
standards and assist in the develop-
ment of the department’s strategic
benchmarking and reporting systems.

~ Ten years experience required with ex-

pertise fny corporate space spanning,
commercial real estate, development of
space standards, sirategic planing and
space management. Bachelors degree
in fm, architectural design or interor
planning is also required. Send resume
and salary requirements oo Liberty
Mumal Group- Dept. 01449-M5 018,
Attentlonm (MM, 175 Berkeley Street,
Boston, MA G217, USA Fax 817-574-
3616

Facwrrs Mannarsesr {Propor Man-
aceusy, Facnooms Wesy

Need experienced managers with mini-
muin thve vears facility management ex-
periziwe, knowledpe of space planning
and furniture systems, constraction
management, office relocation manage-
ment, strong communicatios skills and
famiitarity with MS Word, Excel,
Prodect and CAD, A business or engl-
ngering degree I8 requirad. A campeti-
tive satary and an oppestunity to work
with Industry leaders in the Puget
Sound region is offered. Send resgme
with cover letter addressing qualifica-
tons and requirements tor Facilitles
West, Autn: Operations, 300 108th Ave.
NE, Sulte 730, Bellevoe, WA 98004,
LIBA. Fax 206-315-0608,

For information concerning
aur advertising program,
please contact
Marla Williams at
{770} 668-9980.

IFBA ~ Atlanta
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The Annlversary Commities Is seeking door prizes {with

minbnam value of $50 zach) for the 15th Anniversary cele
ehration in September. If you or your company would fike to
beca donor (with vour company’s identification listed in the
progran and attached to i} e prm} please contact Martha
Osborne 770-889-4083, Also, please call Martha ¥ you have
any materfal that can be used to create the yellow brick road
ior the Anniversary celebration.

The Archives Comuiice needs your facility related (and sther
areas of business interest) books, manuals, tapes, videos,
gle. for the new Atlanta Chapter czrm.iatmg Hirary. 1 you
have ftems to donate please call Martha Osborne, Mike
Denson, Kathy Fadey, M:i:z McRae or Susan zumBrunnen
te arvange for :f;vuiou;:\ These Herns will be stored at the Asso-
ciz;zior Difice. catalngued and the st distributed © 28 mem-
hers, 5o that we can alf share these valuable resource materisls.

tew s 2t searching for any ftems of
siswrical value or information that vou may find. Pleass
search fles, diskettes, closes, nooks and crannies SOON,
We are about ready to wind up our profedt and want it as
con gpiiji ¢ s possi ihie for our anniversary celebration. s~ ot
wact any member of the Commitiee: Mmha Qsborne, Chalr
Mike {}mﬁm, Kathy Farley, Ruth McRae and Sasan
s E% urnnen orany member of the Executive Roard. Iwould
ke 1o take this og’? artunlty to thank the Committes mem-
bers. It has been an easy task, thanks 1o the efforts of Mike,
Kathy, Rath and Susan.

~—dartha Osbormne, CFM

Xy R e Y S S S DO S

o R &;ﬁm) »»@W-»xu‘ wm~%tm>wzw RO A S e B R

- Office Furpitwrs Rofirbishing \
s Upholstery * Pranting ¢ Lamination
& Upholsiory Cloaniny

- ammeredad

FEMA Membors wall roceive n
elirbishing 5% ddiscount off upholsiery cleaning
Juse thre Syl

245 Basie fhive

Aiphsivattn, Govrgin 35204
TEL T70-323-362% FAX 773-521.3578 j
w

\

IFMA Adanta...In the Beginning

The IFMA Atlanta chapter began with a fow brave souls who
wanted a forum to discuss and share thelr experiences as
faciity managers. The vear was 1981, Information is skeichy
but the Archives Commitiee has been hard at work digging
up the past and dusting off these old recon ia Our super
sleuths have ancovered the following. 1 vou know of any
additional tidbits Martha Osberne would love to know more!!

# Five prganizers {Ted Stoud, Sam White, Colin
Websier, Genrge Snow, andd B¢ Rondeau) met at the
Hegrman Miller showroom to talk about establishing
a foral chapter of the National Faciiity Management
Association {NFMAL

% F,ar%v meelings wers held in the home of Ted Swout
1o establish by-daws and an organizational structure.
Unfortunately these eardy records are unavailable
day.

e The first open mesting was held at the Radisson Ton
o1y 1-285 and Cham &ﬁm~&mv«ooﬁv Koad

» The first speaher, Dave Armstrong, spoke abowt early
officss fwork plasesh

s Average stiendance ai the first meetings were 10415
peaple.

¢ Cora-Uola absorbed the costs of copying and post-
age for the Injtal mall outs.

The year was }
chapien

1982 and IFMA Atlania became apn official

» Anorgarizational dinnerwas held Ayt 29th at Coca-
Cola.

» (Charles White, NFMA President, presenied the A
ianta Chapter Charter to Sam White.

s Mficers and chapter members (16} were officially
installed in June at cerervonies at the Georgla Rail-
road Depot.

s First repular meeting was 3 tour of Herman Miller
plant in Rosweil.

s Monthiy meetings were beld a1 t""zf: Cross O
Country Club on Howedl Mill Road. Attendance
20 people. Cost: 57 members, $& non-member

o {anada ioined NEMA and the name was changed i

the Insernational F Facility Managemeny Assuciation.

s inthe fall, £d Rondeau was selected as a Delegate-
at-Large o Mational.

¢ Pirst Christmas party and installation of new
officers was beld at the Georgia Railmoad Depot,
Cost: $15/person, $25/couple
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Stay tuned for the continuing story... the Archives Commitiee
has bren hard af work tracing our beginnings.
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Frowm tme to time, a8 {read articles on the front page or in the
business section of the newspaper, there are nmmais‘y two Rey
words locates somewhare §iy the wx. These werds are “Fibics
aiud Responsitility.” These same two words appear ofien in
the fiers or notices T get from numerous sources who claim o
know more about 1oy business than 1 do. These words are
syronymous with today’s business attitudes. Many of vou have
fuflowed the problerns of Whitewater, Dan Rostenkowski, othes
politicians, various CEOs, CFOs, anderlings, and companics
wh are having a tough time digesting ethics and re\panszh e

Webster defines ethics as, “A set of mondl principles or values,
e prinviples of conduct governing an i individual or group.”
I el rewpet, “ethics” are nvolved with almost every aspect
of the business and private world, The concept am‘i ideals are
otk basic and dynamic. As Rab Dvian once sang, “Times they
are 2 shanging. f"aiiﬁiiﬁ.&, phil owphm, economies, technolo-
ges and the bm;‘mv environment change constantly. Some
of the reasons for the elaborate and fast paced changes have
10 do with owr baC'zc ww’zi's and desires. Not unlike our ACLS-
s, we want io enjoy more lefsure ime. The means by which
people bave endeavored to ascure if ese wants and desires have
developed since the beginning of time. Theve has abwaye been
sineone, somewhere, willing to do whatever it 1akes o pain
the upper hand. In some cases the desire to get ahead has
everridden the cause for common sense and decency

and responsibility are ideas that are more prevalent in
nviorment iwm ever before. it has everything to do
with the way one handies both their business and personal
e, Yo, many people have great d}:fzc,&zia in understanding
the ilea of “ethics.” They do not belleve that ethics relates to
thew Marey peopie simply refuse 0 recopnize wmt the words
ethical conduct means. Therefore, they Auci that if they do not
nnderstand or subscribe to ethical behavior, then hwz cannog
be held responsibie for thetr actions. The thought process is
wrong. Regardiess of how ane thinks about or relates 1o ethics,
it i related to most all actions one undenakes as 2 busines

person and many activities in private e, It is bponant that
one understands ethics and the related responsibility and s
able 1 safegnard thelr reputation, liveliheod. and the repia-
tion of thelr business.

Why does one find the lack of ethical vonslust presens i many
segmenis of the business world? 1t appears that society has
condoned this type of behavier for so km s that i has become
ihe norm. There are many p'oabzb,c causes that one needs o
consider. ft g,cuic be the desire 1o pat ahc;a(;- ab any cost. It
consid be greed, epn, or envy. Peer pressure is definitely a con-

ibutor The tnabllity to accept fatlure or anythi iy less than
f?Cffu,‘in'i i alse a pant of the process. Many will say in re-
sporse, “If s the American way.” That is nothi ng bt 2 Jame
excuse. W have allowed society and business 1o be basically
nonchalant and rathless when d.eaimg in the business world.
Peaple, in general, roust be successful at aif cost. Perish the
hm;g}ﬂ of bgmﬁ, 3 fabeled a faflure. Society has put that buden
upon waedl. 1t 2 much simpler to seek fowgiveness mther it

tell it fike it s up front. In many cases ¥t s because the nitial
and long-term rewards far aut weigh the cust of being caught
or acltitting a mistake. Many business people have nuriured
a definite Machiavellian attitude about the entire process.
Machiavelli was a 15th centiry philosopher and writer who
wrol letiers tox the mling famt i\« in Daly advising them on how
1o oblaln power Macitia‘v’eii belioved tha any means, how-
ever unscrupiddous, was justifiable 1o achieve power

There are numerous examples of proven and proposed un-
ethical conduet avaiiﬂbi‘: for one o survey. Look at the num-
ber of people Ivolved In “Whitewater” Supposediy, even some
high ranking Washingion political figures could be vobved.
Senator Rﬁ"%‘i’i Packwood, who afler months of denial, finally
resigned ks position in the Senate due o charmes of sexual
harassment. Representative Dan Rostenkowskd, another high
profile political figure, was found gty of mail fraud. The nad-
ng comparny, Smi’u Bamey, has had thelr broker problens
recently. sitsabishi Motors has been in the niews due & nu-
mierous Charges by evaplovees of sexual hasassment. Then there
fs Archer Daniels Midland, investigated by the Justice Depan-
ment because of alleged price fm*w and gl payments o
executives. These are just a sam; ‘iimv The iist govs on and on,

The point Is that no one Is mmune 10 the possibility of bung

confronted by the ide of unathical behavior What one needs
1o do s recognize the types of conditions and aveid them at all
costs. That is possible. How dpes one know i they are faced
with a "3{)%&:1&\, ethical simation? I the situation feds S WIONE,
then it probably s, If one must queston the reason for the
action, then the situaiion is probably wrong. If one must exag-
gerate the truth, worry about being found out, then there &
ot hicely a potential problem, As mentioned eatlier, one of
the lampest ﬁmg,}c contributors to ethics problems are peer pres-
sire. This could be g generated by many lactions including the
boss and fellow 05@ ers. Again, ancther contributor Is that
many people in the business community do not want @ be
labeled a fatlure. One may cestainly be labeled 1 fathae if they
do not meet or beiter the goals or standards set by the com-
pany. It is & viscous cycle. §>gop1=~ set goals for themselves or
companios set goals that could feasibly vause people to act in
a marmer that conld be considered questionable and then on
the other hand these pf‘opev oF companies expound ethical
behavior, This definiiely sounds like a pa,&dsx i e
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Ethics ond fesponsibiiity conlinued from page 7

What can be dong about this sliuation now that i has begn
dedermined that almost every facet of a person’ life can be

affecied by some forrm of ethics? Who is responsible is the big

guestion. Each person s responsible for thely actions when it
comes to ethical behavior This responsibility must follow them
fre the board room, the anmer office, the shop floor and into
thelr driveway at home. Why? It behooves people to treat oth-
ers in & manner in which they would Bke 1o be reated them-
sechves, Do vou think this will happen? It will probably nst hap-
pen in this letime. Many people will never embrace the tdea.
iwould be too costly in both fame and fortune. Therefore, a

majority of dealings will continue 1o be scrudnized for ethi-
cal conduct and behavior because the pressure that is put
on some people to succeed s more than any ethical, moral

[ think Muchiavelll had a very realistic view of the situation.
Politickans today have ‘public ethics” and private ethics. ‘Public
ethics’ are things thal gre said fo the public by politiclans. ‘Pri-
vate ethiieg’ is what goes on after the reporters are gone..

—de3e Maddox

Manager, Facilities Provess Devalopment

and Material Department

Lockiweed Martin Aevonauticsd Systems Compasy
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Your sompany s changing. Oontinuousty. Change s beoome ¥
fact of e And mgmagers need more information. faster then avar
You've wonderd i 2 CAFM systern would help, but who's gottime 1o
fio the resegrch o find the right ong?

Lolizborative Consuling Group can help, We recommend e
syaian Bl i right for your unigus needs, 10 give you the Inforrsation
vou need ettt space, about people and about ssselz. We can got the
system up and naning and, ¥ vou are undeesioflied, we can keep the
sty currant Tof you. Jdust ask us,

Gail Judy Clemenis
4B4-875-8887
g-mail o@edolid.com

iternational Facility Management Association
Atlanta Chapter

PO Box 43306

Atlanta, Georgia 30336-0306
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