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The growing interest in Wrkplace Wl lnesscomes fromthe sinple fact that
heal t hy enpl oyees are happier and nore effective enpl oyees. Wrkpl ace
Wel | ness progranms encourage enpl oyees to follow a healthy lifestyle at work
and at hone. These prograns areespecially beneficial toenployees who are
sedentary for nost of the day. Wiile npst aganizations that institute

Wor kpl ace Wel | ness programsdo so to reduce health care costs, they soon
realize other inportant benefitsincluding decreased absenteei smand

i ncreased wor kf orce performance. Enpl oyees who participatein Wrkpl ace
Wel | ness prograns realizeinproved attitude, enhanced sel f-awar eness and

notivation and |long-term better health.

Wor kpl ace Wel | ness prograns target obesity, snoking anénvironnental sources
of physical and enotional stress.Interior designerscan support these
efforts by providing solutions that prevent many of the probl ens associ ated
with the workplace environnment, and al so by providi n@nenity spaces that
acconmodat e Wor kpl ace Wel | ness prograns.

Many of the sources of stress in the workplace are related to itphysical
design and furnishing Anong all design issues, noise is usally the npst-
reported source of stress. Even | owl evel noise can increase stress and
decrease enpl oyee notivation. The top offenders include people tal king on the
phone, printers and scanners, doors and thehum of air-conditioning or
lighting. Problens withnoise are followed by disconfort related tenperature,
hum dity, ventilation and lighting. Physical stress can also cone from using
poorly designed furniture and computer accessories.A well-desi gned workpl ace
will effectively address all these issues to mvide a safe, confortable
wor ki ng envi ronnent .



Beyond consi dering how t hese environnmental issues can be controlled to reduce
wor kpl ace stress, organizations can boost the effectiveness of Wirkpl ace
Wel | ness progranms by providingon-site facilities for eployees and their

fam lies. These include fitness centers with saunas and showers, outdoor
wal ki ng paths, neditation roons, as well as social spaces$ike coffee shops,
libraries, daycare centers and game roons. These spaces nmke it nucleasier
and nore a fordable for enpl oyees to manage their stress and inprove their
heal t h.

On anot her front, the evolving sustainability phenomenon in building design
and construction hasmany positive consequences for Workpl ace Wl | ness
efforts. Studies show that featurs |ike operabl e wi ndows, usercontrolled
environnments, daylight and good indoor air quality can reduce absenteei sm
provi de a sense of wellbeing and inprove concentrati onand productivity.

Wor kpl ace Well ness efforts increase enployee health, safety andwell being
through prevention, recognition, and @sistance, while reducing stress,

acci dents, absenteeism and heal thcare costs.

The International Facility Managenent Association (IFMA)is the |argest and
nost widely recognized professional associationfor facility managenent,
supporting approximately 17,300 nmenbers. The Association’s nenbers are

represented in 125 chapters, 16 councils and one Special Interest G oup
(SIG, in 52 countries worldwi de. Gobally, IFVA certifies facility nanagers,
conducts research, provi des educati onal pr ogr ans, recogni zes facility

managenent degree and certificate progranms and produces World Workpl ace, the
| argest facility managementrel ated conference and exposition

The Atlanta Chapter of IFMA has al nost 500 nmenbers andprovides networking
education and community service opportunities for our professional and

associ ate nenbers.



